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Our Saviour 

Lutheran Church 
is a congregation of the 

Indiana-Kentucky Synod of the 
Evangelical Lutheran Church 

in America. 
 

We welcome all 
to share in life with Christ 

as a community 
of faith in mission. 

 
 
 
 
 

OSLC’s 
Vision & Mission 

 

God calls us to be a community of 
discipleship for all, making Christ’s 

love real in our daily lives. 
 

Grow in faith and Christian calling 
 

Love and serve God and neighbor 
 

Proclaim the Gospel of Jesus Christ 
 

Worship Online 

July 5, 19, 26 
10:00 a.m. on Sundays 

 

Join the Zoom Meeting or watch 
live on OSLC’s facebook page. 

Email Sandra (sandra@osluth.org)
and she’ll send you a bulletin 
and a Zoom invite.) 
 

Worship Outdoors 

July 12 
10:00 a.m. at Cumberland Park 

(South Shelter) 
 

Randy Schroeder, Pastor 

Michael Vinson, Campus Pastor 

 

“Out of my distress I called on the Lord” (Psalm 118:5). 
 

We are a nation in distress. We are a church in distress. The coronavirus has 
killed over 125,000 of us. The virus of racism has taken hundreds of thousands 
more throughout our history. Now these two deadly viruses converge. Under this 
distress the veneer of equality has cracked and we see the pain, anger and frustra-
tion of those who have been denied the rights and dignity so many of us expect and 
often take for granted. 

I have heard it said that slavery ended with the Civil War. Why don’t people of 
color “just get over it.” Here is the question we need to ask, “How do you get over 
something that isn’t over?” The extrajudicial killings of Ahmaud Arbery, Breonna 
Taylor and George Floyd that we have seen have laid open the wound in our coun-
try that has never been fully dealt with and has never healed. The officer’s knee 
suffocating the life out of George Floyd “reminds us that blatant acts of intimida-
tion, hatred, and violence continue” (Freed in Christ social statement, page 3). 

Continued peaceful protests, vigils and demonstrations are not only legitimate 
but essential to move this country and this church to honest and deep self-
examination. Just as the body of Christ is COVID positive, so is the body of Christ 
infected with racism and white supremacy. We cannot turn away from this truth. 
To deny it is dishonest and dangerous. 

Let us stand with those peacefully protesting and acting responsibly. Looting 
and destruction of property does not further the cause of justice. Government has a 
role to uphold civil order while also a role to respect peaceful protest. There are 
those in law enforcement who are acting wisely, even while others have acted irre-
sponsibly. I ask you to support the many people, including those in our church, 
who are working to de-escalate tensions between law enforcement, protesters and 
the community. 

Psalm 118 continues: “I thank you that you have answered me and have be-
come my salvation. The stone that the builders rejected has become the chief cor-
nerstone. This is the Lord’s doing; it is marvelous in our eyes. This is the day that 
the Lord has made; let us rejoice and be glad in it” (21-24). Christ, the cornerstone, 
has already broken down the wall that divides us. The time is now. This is the day. 

In Christ, 

 

The Rev. Elizabeth A. Eaton 
Presiding Bishop 
Evangelical Lutheran Church in America 

(For more from the ELCA on racism, turn to page 6.) 

https://download.elca.org/ELCA%20Resource%20Repository/RaceSS.pdf?_ga=2.2228144.1219607925.1591302040-1376028659.1591302040
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Grace and peace from our Lord Jesus and the Love of God be with you all. 

I know it’s trite to say, “These last 7 months (yep… I have been called here 

7 months on July 1) have gone by very quickly, yet at times painfully slow.” 

The quick moments include: times of worship and celebrations, meeting 

some of you one on one and spending time with the little ones through Pint-

sized with a Pastor, time in team meetings as we get excited for new adventures and dreaming 

about what God is pulling us toward, and rapid change in a short amount of time. What makes 

this time decelerate is the cold reality of COVID-19 and Civil Unrest over racism. The ramifi-

cations of them include: not seeing each other in person as much, planning differently for wor-

ship, Zoom communication for everything (okay- maybe that’s only me), the divide concern-

ing people’s ideologies is growing larger… This stress is literally stealing our energy as we don’t notice until we physically hit 

a wall! AND, this underlying question is in the back of our minds … “When will we be able to go back to normal?” 

In the book of Ezra, there is a story about the Jewish people who return to Jerusalem after an exile and they plan to rebuild the 

temple as it was torn down during their separation. After getting the monumental task completed of laying the great founda-

tion for the new temple, they plan a celebration.  

 Ezra 3: 11-13 And all the people responded with a great shout when they praised the Lord, because the foundation 

of the house of the Lord was laid. 12 But many of the priests and Levites and heads of families, old people who had 

seen the first house on its foundations, wept with a loud voice when they saw this house, though many shouted aloud 

for joy, 13 so that the people could not distinguish the sound of the joyful shout from the sound of the people’s weep-

ing, for the people shouted so loudly that the sound was heard far away. 

Our, “getting back to normal,” will resemble the story of Ezra. When we get back to in person worship things will look differ-

ent at first. We will need to wear masks, and no singing (music, yes, but no group singing), no live coffee hour, and somehow 

we will find a way to safely administer the sacraments—but it will look much different in a very familiar place. We will cele-

brate the reuniting of our congregation and mourn the normal of old. God is the constant in all of this. God’s love and mercy 

was the constant in the time of Ezra and is the constant here with us now. We will grieve the old normal and open our hearts 

and souls in celebration of the new normal into which God is inviting us.  

These last seven months have been some of the swiftest, slowest months of my life and I am extremely excited that they have 

been spent at OSLC. God has never called us to be content with the normal of our worldly lives. God is always present show-

ing us what it means to be the Body of Christ in a broken world. That means our normal is constantly changed by the abnor-

mal love and movement of God. I cannot wait to see what God does in and through OSLC to reconcile our broken normal.  

 

Peace, 

Pastor Randy 

And now for something completely different… 

On July 12 at 10 a.m., instead of the Zoom online worship service we’ve 

been having, we’ll meet at Cumberland Park for an outdoor service. We 

have reserved the shelter at Cumberland Park (near the Farmer’s Market 

setting). We encourage you to bring  your mask, a comfy chair ,and your 

communion elements as we “social distance worship in the park.” For 

those who are not comfortable with this plan, Bob, our Chief Steaming 

Officer, is working on streaming the service on Facebook. 

 

Please note! 

Pastor Randy will be taking July 6 and 7 as vacation days. 
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OSLC Stewardship Column 
 

July 2020 
 

Sunday, March 15, 2020 was the date when the worship style of OSLC 
changed in response to the COVID-19 pandemic. Earlier that week we were 
informed that Pr. Randy had recommended, with the concurrence of the church 
council, that we not worship in person for the following two Sundays. 

For the next two Sundays, we simply recorded sermons with Pr. Randy and 
posted the audio recordings to our Web site. By March 19, Pr. Randy and the 
council decided to adhere to the CDC recommendations and continue not wor-
shiping in person through at least May 10. At that point, the decision was made 
to try using the Zoom video conferencing platform to conduct virtual worship 
services online. Our first Zoom “rehearsal” was March 25 and we live-
streamed our first worship service on March 29.  

Over the following weeks and, now, months, our online worship services have 
stumbled along as we often took two steps forward and one step backward. 
However, every week’s online service is slightly smoother than the previous 
ones. Pre-recorded preludes, liturgy music and hymns have enriched our online 
worship experience.  

We continually improve the technologies and software used to produce the 
online worship services. With the help of a $5,000 “Connect Through Tech” 
Grant from the Indianapolis Center for Congregation, we purchased a computer 
and a higher quality video camera to dedicate to the online worship services. 
Your continued offerings provided the matching funds necessary to receive the 
grant and to cover the difference between the grant amount and the technolo-
gies we purchased. We now use a livestreaming software program that simpli-
fies “feeding” the worship content to the Zoom services. With Angie Hender-
son’s encouragement, and a few hiccups along the way, we began live stream-
ing the Zoom worship services directly to our OSLC Facebook page. Our next 
task is to lay the groundwork for what will likely be a hybrid model of worship 
once we move back to limited in-person services.  

It has truly taken a small village with a shared vision and dedication to make 
this work. The progress made these past few months has been the result of ef-
forts by a number of OSLC members coming together over a very few number 
of weeks, including Pr. Randy, Pr. Mike, Sandra Vana, Angie Henderson, Beth 
Dana, Julie Huetteman, Emily Ohland, Sara Behnke, Mike Dana, Matt Ohland, 
Steve Belter, and of course, Ole and Sven. I truly believe that if we had wanted 
to do this before COVID-19, it would’ve taken us more than a year of grueling 
committee discussions and, even with all that, we may not be where we are 
today.  

Perhaps most importantly, the willingness of our congregation to adapt quickly 
to these online worship technologies has been phenomenal. For many, the rapid 
shift to online worship provided welcome comfort and support during these 
trying times. We can be proud that the OSLC community never “shut down” 
during the 2020 COVID-19 pandemic. As Bishop Gafkjen said in his May 22 
Facebook post… “The church does not need to re-open. The church – the body 
of Christ – has been open and working all along.” The spirit and the dedication 
of this congregation continues to be amazing. Thanks for all you do! 

 

Bob Nielsen, Chief Streaming Officer 
cornguy.rln@gmail.com 

   Our 

    Spirit 

    Living in 

    Christ 

 

Council Highlights 

June 10, 2020 
 

• Pastor Randy is Zooming a 

lot. 

• Pastor Mike is preparing, but he’s 

not sure for what exactly. 

• Property: We have the go ahead 

for parking lot resealing and the 

kitchen remodel is still in process. 

• The motion to approve the posi-

tion agreement for the Faith For-

mation (formerly Christian Ed & 

Outreach) Director was seconded 

and passed. The position will be 

advertised. 

• Social Justice: There’s a lot to do 

regarding racial justice. We need 

to learn and listen. 

Patience asks us to live the moment to 

the fullest … to taste the here and now, 

to be where we are. When we are impa-

tient, we try to get away from where we 

are. We behave as if the real thing will 

happen tomorrow, later, and some-

where else. Let's be patient and trust 

that the treasure we look for is hidden 

in the ground on which we stand.  

 

    —Henri Nouwen 

Congratulations to Monica Cardella 

and Pastor Mike Vinson on receiving 

important awards for their hard work. 

Monica received the NSF Faculty Ear-

ly Career Development Award and 

Pastor Mike was awarded the 2020 

Sittler Award from the LuMin Network 

for his work on the Emanuel Nine 2019 

Resolution. 
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911 E. 86thStreet, Suite 200 

Indianapolis, IN 46240 

317-253-3522 

www.iksynod.org 

 

June 25, 2020  

 

 

 

Dear People of God across the Indiana-Kentucky Mission Territory, 

As I open my laptop to write this pastoral letter, the evening news is telling us that COVID-19 is surging in 

almost half of the United States. Dr. Anthony Fauci and other medical experts are referring to this as a 

“disturbing surge” and are reminding us that it’s crucial we continue to avoid large crowds and wear face-

masks in order to protect ourselves and others. At the same time, protests and debates about racism and racial 

justice are rising up among us, demanding our attention and action to combat racism and dismantle white su-

premacy. 

This wilderness journey has been long and arduous, the insidious coronavirus wilderness, certainly, but also 

the much longer and pernicious wilderness of racism. Despite some hopeful signs here and there, we will not 

emerge from either wilderness anytime soon. It is essential that we keep moving forward patiently, hopefully, 

diligently, and together. We will move forward with fits and starts, meanderings and missteps along the way, 

for sure, but we can and will entrust ourselves and one another to the promised presence, forgiveness, grace, 

and hope of God in Christ as we find and follow the way toward God’s promised future as a church that wit-

nesses to the Spirit of Christ, loves and serves our neighbors, and works toward a just, truthful, and peaceful 

community for all. 

We have learned –and continue to learn –new things about ourselves and what it means to be the body of 

Christ. We have tried new ways of worshipping God, being fed spiritually, caring for one another, and serving 

our neighbors. We have let go of some things that just six months ago we thought were really important. Many 

of us have found our voice and committed ourselves in new ways to addressing racism –in ourselves, in our 

faith communities, and in civic life. These, and so many other experiences, are evidence that God is doing new 

things around, among, and through us, making life, joy, peace, and hope lived realities, even in the wilderness.  

I give thanks for this new life. I give thanks for you, who have been willing to take some risks, try new things, 

keep the good of our neighbor at the fore, and honor and forgive one another along the way. It’s important to 

look for and listen deeply to what we have learned and continue to learn. What we learn will light the way 

through the wilderness and help us to lay foundations for the future. 

Listening and learning together can also help us to be patient, diligent, and committed to the common good as 

we make decisions about the many important concerns before us these days, including the why, when, and 

how of in-person worship and other gatherings. This is a time for us to listen deeply, think creatively, and act 

boldly...together. 

Because each local faith community needs to engage this discernment about how to conduct their ministry 

moving forward, including whether, when, and how to gather in-person, significant differences in process, tim-

ing, and practice are emerging among congregations across the synod and in local communities. This is 
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healthy and good, as local context is crucial. But, it can also lead to misunderstandings, divisions, and criticism 

between members of congregations and their leaders, between congregations, or between ministers and leaders 

in a conference or community. 

The witness of our wilderness-wandering forebears in faith attests to this. In a recently published and com-

mendable short e-book entitled, Leadership for a Time of Pandemic, Tod Bolsinger reminds us that just six 

weeks after the miracle of the Red Sea, “The whole congregation of the Israelites complained against Moses 

and Aaron” (Exodus 16).Caught up in an understandable sense of loss of the past and anxiety about the future, 

the people turned on each other and their leaders. 

Siblings in Christ, this is a time to collaborate, not compete. This is not a time to separate from a colleague or 

community because we disagree with decisions they’ve made. This is a time to stand together in grace, to hon-

or one another, support one another, and work together for the sake of God’s gospel mission rather than our 

own agendas, desires, or demands. 

We certainly need to lament the losses, to be honest about our anxieties, and share our fears. Unlike what we 

see far too often in our civic life in this country, we who are marked with the cross of Christ and sealed in his 

Spirit can do all this in ways that build and deepen our unity in Christ rather than deepen divisions. We can 

offer our differing perspectives graciously, help one another to make good decisions, and then trust the deci-

sions that are made and move forward together. 

If then there is any encouragement in Christ, any consolation from love, any sharing in the Spirit, any 

compassion and sympathy, make my joy complete: be of the same mind, having the same love, being 

in full accord and of one mind. Do nothing from selfish ambition or conceit, but in humility regard 

others as better than yourselves. Let each of you look not to your own interests, but to the interests of 

others. Let the same mind be in you that was in Christ Jesus, who, though he was in the form of God, 

did not regard equality with God as something to be exploited, but emptied himself, taking the form of 

a slave, being born in human likeness. And being found in human form, he humbled himself and be-

came obedient to the point of death—even death on a cross. Therefore God also highly exalted him 

and gave him the name that is above every name…       [Philippians2:1-9] 

Finally, I finished writing this pastoral letter in the first days of some vacation time. I must admit that I enter 

this time with a profound need for rest, renewal and refocusing. I have no doubt that the leaders and ministers 

of your local faith community are at least as exhausted as I am; you, dear reader, may very well be one of 

them. Ministering and leading in this wilderness has been particularly challenging in more ways than can be 

rehearsed here. Suffice it to say that even Jesus took some time away, even and especially when the demands 

of ministry were intense. (See Mark1:29-39, for example.) 

Please make space for your deacons, pastors, ministers, and leaders to take some time off and encourage them 

to go with Jesus to the quiet place of rest and renewal for a time. They will return happier and healthier, more 

focused and fueled. The time of absence will empower them to be fully present for you and for the ministry 

entrusted to you together for the long haul ahead. 

Listen deeply. Think creatively. Act boldly. Together. Loving God. Serving neighbor. Finding and making the 

path forward by walking it. For the love of Jesus. For the sake of the world. By the grace of God.  

Peace be with you,  

The Rev. Dr. William O. Gafkjen, Bishop  
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Across the church, rostered ministers and members are signing the ELCA Anti-Racism Pledge. This statement 
says simply: 
“I commit to study, prayer and action to become an anti-racist individual in an anti-racist church.” 
This initiative offers a number of actions and ways to learn.  
 

 

And whatever you do, in word or deed, do everything in the name of the Lord Jesus, 
giving thanks to God the Father through him (Colossians 3:17).  

 
In 2019, at the ELCA Churchwide Assembly, voting members adopted a resolution designating June 17 as a 
commemoration of the martyrdom of the Emanuel 9—the nine people shot and killed on June 17, 2015, during 
a Bible study at Emanuel African Methodist Episcopal Church in Charleston, S.C. Congregations of the ELCA 
are encouraged to mark this day of penitence with study and prayer. 
As church we are called to confess the sin of racism, condemn the ideology of white supremacy, and strive for 
racial justice and peace. Beyond statements and prayers, we are called to also act and respond to injustices. We 
invite you to commit to one or more of the actions below: 
 
• Sign the pledge at https://elca.org/racialjusticepledge, “I commit to study, prayer and action to become an 

anti-racist individual in an anti-racist church,” and share your participation on social media using 

#ELCA4justice. 

• Work to dismantle racial injustice by listening to voices, experiences and the expertise of people of color. 

Learn about the ELCA ethnic-specific associations and their strategies. 

• Learn the history of systemic racism in this country and the ways racism and white supremacy impact eve-

ry aspect of our life together. 

• Join, support or attend your synod’s anti-racism team or work with your synod leadership to start one in 

your congregation. Study the ELCA social statement “Freed in Christ: Race, Ethnicity, and Culture” and 

the “Explanation of the Declaration of the ELCA to People of African Descent.” 

• Explore and use on “God’s work. Our hands.” Sunday the forthcoming ELCA Advocacy resources on a 

“Just Society Supporting the Health of All,” which are focused on advancing racially equitable public poli-

cies, and by engaging in ELCAvotes to encourage and ensure voting rights for all. 

• Start where you are by joining community organizations working for racial justice. 

• Reach out to build or deepen relationships with Historic Black Churches. Consider using the congregation-

al resource “Understanding One Another,” co-authored by the ELCA and the African Methodist Episcopal 

Church, or our Joint Statement of Mission with the African Methodist Episcopal Zion Church as a way to 

get started. 

• Explore and use the anti-racism resources of our ecumenical partners through the A.C.T. Now to End Rac-

ism initiative of the National Council of Churches. 

 

See the Anti-Racism Resources Compiled by the I-K Synod Racial Justice Team at this address: 

https://iksynod.org/2020/06/23/anti-racism-resources/ 

 

ELCA Anti-Racism Pledge 

https://elca.org/racialjusticepledge
https://download.elca.org/ELCA%20Resource%20Repository/Establishing_June_17th_as_Emanuel_9_Commemoration_and_Day_of_Repentance.pdf
https://www.livinglutheran.org/tag/racial-justice-and-covid-19/
https://www.elca.org/Our-Work/Congregations-and-Synods/Ethnic-Specific-and-Multicultural-Ministries
https://www.elca.org/Resources/Ethnic-and-Multicultural-Ministries#Ethnic
https://www.elca.org/en/Faith/Faith-and-Society/Social-Statements/Race-Ethnicity-and-Culture
https://download.elca.org/ELCA%20Resource%20Repository/Slavery_Apology_Explanation.pdf
https://www.elca.org/Resources/Advocacy#CivicEngagement
https://download.elca.org/ELCA%20Resource%20Repository/Ecumenical_Relations_Emanuel_Nine_Commemoration.pdf?_ga=2.104713216.1864656901.1593434193-1879927484.1579547577
http://download.elca.org/ELCA%20Resource%20Repository/Understanding_One_Another.pdf
http://download.elca.org/ELCA%20Resource%20Repository/ELCA_AMEZ_Statement_Of_Mission.pdf
http://nationalcouncilofchurches.us/resources/
http://nationalcouncilofchurches.us/a-c-t-now-to-end-racism/
http://nationalcouncilofchurches.us/a-c-t-now-to-end-racism/


 

Family Promise Update 

The Evangel, July 2020                                 Page 7 

I hope this note finds you and your family doing well and taking some time to enjoy this great weather, all while practicing so-
cial distance of course! Children are finally free from e-learning, COVID-19 still remains a very real concern, cries for social 
justice are bellowing worldwide, people are still out of work, moratoriums on evictions will be lifted in a matter of weeks, and 
much more is going on. To say that these are trying times is an understatement. 

 

Here at FPGL we have been helping families throughout it all. Many thanks for your continued support via meals, supplies, 
donations, phone calls, and emails. You are appreciated! Currently we are hosting families in shelter and in local hotels as need-
ed. Your help is still welcomed and needed. Below I have included some items that we can use for our families here in shelter 
and those in hotels. I will also be reaching out to your congregation coordinators to discuss plans to keep you engaged in volun-
teering. 

 

A few more things to note: 

•  We have a new case manager! Her name is Mandy Johnson. She is excited to join the FPGL team and to help those in need 
 here in our community. 

• We are updating our logo and website! Please stay tuned for updates and the official unveil! 

• We are looking to add members to our Trustee Board. If you are interested, please contact me for more details. Even if 
you cannot make the full commitment to be a board member but would like to join a committee, please let me know. 

• We are looking to hire a live-in shelter caretaker and a part-time shelter assistant. Please contact me for details. 

• We need a volunteer to commit to mowing the lawn at least twice a month.  

• Continue to practice social distancing and wash those hands!!!!  

• We miss seeing your face in the FP house! 

  

Lastly, please remember to be kind, always. Compassion, empathy, listening, and respect go a long way. 

 

 

Current list of needs 
 

• Size 3 Diapers 

• Microwaveable Food, Canned Goods, Shelf-Stable Foods (for families in hotels) 

• Can Openers 

• Bottled Water 

• Juice Boxes 

• Bed Linens and towels (for when families move) 

• Paper or plastic Products (plates, cups, bowls for families in hotels) 

• Hand Sanitizer 

• Clorox Wipes 

• Laundry Detergent Soap/Pods 

• Storage Totes 

• Laundry baskets 

• Gift cards for essentials: Walmart, Target, etc. 

 
Nakeshia J. Hedrick, Executive Director 
Family Promise of Greater Lafayette, Inc.  
2010 Elmwood Ave.  
Lafayette, IN 47904  
(765) 838-3651  
fpglinc.org 

You can leave donations in the 

Fellowship Hall at OSLC (look 

for the sign) and Julie 

Huetteman will make sure 

they get to Family Promise. 

http://fpglinc.org
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Lafayette Urban Ministry Update 

It’s not too late to sponsor a camper for LUM Camp! 

LUM Camp is a scholarship-based camp, meaning LUM only invites children whose parents are not able to pay for the $150 

per child cost of camp. The campers' parents pay only $5 per child, and generous LUM donors cover the rest. LUM Camp is 
one the finest overnight summer camp programs available to children anywhere.  There are so many children who are eagerly 

awaiting their chance to attend from July 28 - 31. Would you please invest in both their long-term life skills and their short-
term fun by offering them the gift of LUM Camp?  

 

And, it’s not too late to be a volunteer camp counselor! 

You must be 18 years old, enjoy working with children and be able to spend the entire week at camp (11 a.m. Monday, July 

27 to 4 p.m. Friday, July 31). Your transportation, housing and food will be covered — and you will get a LUM Camp staff 

shirt and the experience of a lifetime. For additional information, go to 

https://www.lumserve.org/volunteer/lum-camp-counselor/ 

 

LUM is seeking a Program Director 

This person would oversee homeless services and programs including the LUM Emergency Shelter and thye Winter Warming 
Station This is a full-time position. If you’re interested, please Email, Mail or Drop-off a resume with cover letter to the LUM 
Executive Program Director (careers@lumserve.org | 420 N 4th Street, Lafayette, IN).  

 

LUM STILL Needs Your Support 

 
 
Cash donations are preferred because they allow LUM to purchase what is needed, when it’s needed. Donations of “needed 
items” are also welcome and appreciated. Here is a list of “COVID-19 Supplies” that are urgently needed: 
 

 Disinfectant (for surfaces) – bleach, wipes, spray (Lysol), cleaner (Fantasik, 409, Clorox) 

 Hand Cleaning – antibacterial wipes (Lysol, Clorox), gloves (nitrile disposable), hand sanitizer, liquid hand soap 

 Paper Products – paper towels, facial tissues, toilet paper 
 
Please either ship or drop off items to the LUM Office (420 N 4th Street, Lafayette, IN 47901).  

http://r20.rs6.net/tn.jsp?f=001qfUzgFDb_edsrKcExMTutFigdVrJlhWXE3bbXRGMfBR1aFf955TMm2g5SYOCV6UZ1VoiIxlBIQVdXHHtCKwxelZeGM99_8w2J4Jdel3ovT3qg2PqcEgluALp3qeMUHHtDDi94g87fSw3IiYsLxuCRFMHRrGgFxdR&c=8pWIl-T2qcvnnPyPViXocIEBqzZY8tjJhnwkETC-tiS2beZSh3VEkw==&ch=XVLJ-
http://r20.rs6.net/tn.jsp?f=001qfUzgFDb_edsrKcExMTutFigdVrJlhWXE3bbXRGMfBR1aFf955TMm2g5SYOCV6UZ1VoiIxlBIQVdXHHtCKwxelZeGM99_8w2J4Jdel3ovT3qg2PqcEgluALp3qeMUHHtDDi94g87fSw3IiYsLxuCRFMHRrGgFxdR&c=8pWIl-T2qcvnnPyPViXocIEBqzZY8tjJhnwkETC-tiS2beZSh3VEkw==&ch=XVLJ-
https://www.lumserve.org/volunteer/lum-camp-counselor/
mailto:careers@lumserve.org
http://www.lumserve.org/donate/
https://www.lumserve.org/donate/wish-list/
https://www.lumserve.org/donate/wish-list/


 

Katy’s Corner Spring 2020 
 
A note from Food Finders Food Bank’s President/CEO, Katy Bunder. 

 

I cannot possibly express the depth of my gratitude to everyone who has reached out to help Food Finders during the COVID-
19 pandemic. The response from the community has been heartwarming and has kept our staff going through this unexpected 
ordeal. 

 

As I write this, we have found our stride. We’ve successfully converted our J.P. Lisack Community Food Pantry and Mobile 
Pantry Program into drive-through events. National Guard members are filling the roles that our valued volunteers once filled. 

We are facing the same supply chain issues that you see at the grocery store magnified by our need for large volume and low 
cost. We have been able to buy most of the food we need thanks to your generous donations. 

 

Once this crisis has passed, Food Finders will be challenged with finding enough food to keep our pantry, and the 100 other 
pantries we serve in 15 surrounding counties, stocked with healthy food. 

 

Food insecurity and unemployment are directly linked. As stimulus checks and extra unemployment dollars diminish, more 
and more people will turn to Food Finders for help. We are already using some of the donations you have sent to prepare for 
the months ahead. We will need your continued support to provide for everyone who has lost a job due to this pandemic. The 
response of this great community through the current crisis makes me believe that we will weather the storm that is coming. 

Thank you for the kindness and generosity you have shown to the food bank and to those who depend on us and thank you for 
your continued support in the months ahead. 

 

Sincerely, 

 

 
 
******************************************** 

“We are made for goodness. We are made for love. 
We are made for friendliness. We are made for to-
getherness. We are made for all of the beautiful 
things that you and I know. We are made to tell the 
world that there are no outsiders. All are welcome: 
black, white, red, yellow, rich, poor, educated, not 
educated, male, female, gay, straight, all, all, all. We 
all belong to this family, this human family, God's 
family.” Archbishop Desmond Tutu 
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Food Finders Update 

https://www.goodreads.com/author/show/5943.Desmond_Tutu
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 July 8 & 15 

 3:26 p.m.: Pint-Sized with a 
Pastor (Elementary age) 

 

 July 13 & 20 (Noon) 

 Unselfish Prayer Bible Study 

 

 July 13 & 27 

 6:56 p.m. Pint with a Pastor 

 

 Tuesday, July 21, 7 p.m. 

 Virtual Game Night with the 
Webbs 

 

 Thursday, July 23, 6:30 p.m. 

 Social Justice Discussion of 
the movie “Just Mercy” 

Important Dates in July 

EDUCATION & OUTREACH 

JULY UPDATES 

Volume 6; Issue 43 7/1/20  

Contact Information for Angie Henderson, Director of Christian Education and Outreach  

EMAIL: angie@osluth.org  Church: 765-743-2931 Cell/Home: 402-213-9157 

Upcoming Events & Faith Formation Resources 

• Virtual Game Night (July 21 at 7 p.m.)– Join Molly and Christian Webb on the 

3rd Tuesday of the month for some fellowship and fun, Zoom style. Sign-up 

link: https://www.surveymonkey.com/r/H7P7BB6.  

• Unselfish Prayer, Mondays, July 13 & July 20, 12:00-1 p.m.-Join Pastor Randy 

by Zoom each week for a study on prayer. Each week is an independent discus-

sion. Feel free to join as you are able. 

• “Just Mercy” viewing and social justice discussion on Thursday, July 23 at 

6:30 p.m. – Scott Vana and Kathy Heise will lead the discussion of the movie 

“Just Mercy.” Sign-up at https://docs.google.com/spreadsheets/

d/1mZtjVVSi7flS61ph-XNdUEBBi-ItSvkP-wB0KLVOn74/edit?usp=sharing 

or contact Angie Henderson at angie@olsuth.org. The Zoom link will be sent to 

those who register.  

• Pints with a Pastor (i.e., Pastor Randy): By Zoom the second and fourth Mon-

days of the month (all ages). 

• Pint-sized with a Pastor (for Toddler-Elementary Age): Wednesdays at        

3:26 p.m. by Zoom. 

Other Resources 

• Facebook-“Like” OSLC’s page for Sunday Worship streamed live, updates and 

upcoming events: https://www.facebook.com/osluth/ 

• RightNow Media (bible studies, devotions, video resources for individuals & 

families)-FREE OSLC membership: https://www.rightnowmedia.org/account/

invite/OurSaviour 

Word lovers, delight! The lexicon has tongue-twisting terms that describe hatred for just about anything.  

According to Mental Floss, if you’re a misodoctakleidist, for example, you hate practicing the piano. Misogelasts hate laugh-

ter, while misopogonists hate beards and misophonists hate certain irritating sounds. There’s even a word for someone who 

hates hatred (in the form of war or strife): a misopolemist.  

Some of these words may make us smile, yet hate is deadly serious. No matter the target, hatred weighs us down and distracts 

us from Godly living.  

That’s why Paul instructs followers of Jesus to “put away from you all bitterness and wrath and anger and wrangling and slan-

der, together with all malice” (Ephesians 4:31, NRSV). Once that hateful weight is gone, we’ll be freed up to “be kind to one 

another, tenderhearted, forgiving one another, as God in Christ has forgiven you” (verse 32).  

Thank you so much for being 

so welcoming and generous! 

The quilt is amazing and it 

really means a lot. I plan on 

using the gifts of money to buy 

a new computer for school. I 

feel so lucky to be part of such 

a welcoming community! 

  Conner Schroeder  

https://www.surveymonkey.com/r/H7P7BB6
https://docs.google.com/spreadsheets/d/1mZtjVVSi7flS61ph-XNdUEBBi-ItSvkP-wB0KLVOn74/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1mZtjVVSi7flS61ph-XNdUEBBi-ItSvkP-wB0KLVOn74/edit?usp=sharing
https://www.rightnowmedia.org/account/invite/OurSaviour
https://www.rightnowmedia.org/account/invite/OurSaviour
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Clara and Harper having some 

Pint-sized with a Pastor Fun! 



Our Saviour Lutheran Church 
Ministry Director of Faith Formation 

 
Function: To share the love of Jesus Christ; to coordinate and support growth and development of the Spiritual Formation and Edu-

cation Ministries at Our Saviour Lutheran Church, West Lafayette, IN 

 

Qualifications:  

1.  Commitment to Jesus Christ as his/her Lord and Savior; 

2.  Commitment to the life and ministry of Our Saviour Lutheran Church, West Lafayette, IN; 

3.  Have a love for and an ability to work with a variety of people in various ways; 

4.  Possess training or experience in spiritual formation, Christian Education and leadership of large and small groups; 

5.  Able to share one’s faith on a one-to-one basis as well as group level; 

6.  Strong organizational skills; and demonstrated ability for leadership; 

7.  Perseverance, enthusiasm, dedication and a sense of humor; 

8.  Computer literate; 

9.  Good writing and verbal communication skills; 

10. Knowledge of Lutheran church theology; 

11. Continue one’s education in Faith Formation, Small Groups, Christian Education, etc; 

12. Preferred to be a member of the Evangelical Lutheran Church in America or a member of a Full-Communion Partner with 

the ELCA (Presbyterian Church (USA); The Moravian Church; The Reformed Church in America; United Church of Christ; The 

Episcopal Church). 

 

Agreement 

This agreement is to outline the responsibilities of the Director of Faith Formation position, employed by Our Saviour Lutheran 

Church, West Lafayette, Indiana. 

 

IT IS AN AGREEMENT THAT: 

1.  The Director of Faith Formation reports to the Pastor/Council.  Yearly evaluations will be done by the Pastor and the Faith 

Formation Team prior to the Annual Congregational Meeting. Together, the Pastor and Faith Formation Team will recom-

mend changes in compensation to the Finance Team. 

 

2. From a period, running from January 1,     to January 1,    _______________________ will serve as Director of Faith For-

mation for Our Saviour Lutheran Church and is directly responsible to the Pastor. 

 

3.  The position responsibilities include: 

A.  Nursery 

Coordinate, recruit, and supervise the nursery employee. 

 

B.  Sunday Faith Formation 

1.  Supervise and develop all children, youth, and adult educational programs of the congregation; the recruitment, 

initial training and continued nourishment of teachers/ leaders. 

2.  Implement specific educational goals, objectives, and a means of evaluation for each classroom with the assistance 

of the Pastor, teachers, and Faith Formation Team on a yearly basis. 

Here is the Position Agreement for the Director of Faith Formation at OSLC. Feel free to share 

it with others. If you are interested in applying for the position, please contact Pastor Randy 

(randy@osluth.org). 



3.  Evaluate and recommend curriculum materials to the Faith Formation Team with the assistance of the Pastor and 

teachers.  Assist the teachers with lesson enhancement and associated activities as needed. 

4.  Maintain a collection of educational resources for parents and teachers. 

5.  Publish the Faith Formation brochure at the start of the Church school year. 

6.  Coordinate Adult Faith Formation offerings with adult leaders (Adult Forum, Book Discussion Group, Collegiate 

Class). 

7.  Communicate through various forms of media, with assistance from the Faith Formation Team and Evangelism 

Team, so that various programs, activities and events of the congregation are made available to the community 

in a timely manner. 

8.  Establish and maintain Sunday School rooms and educational areas. 

9.  Coordinate special events related to Faith Formation (i.e., Advent Party, teacher recognition, Easter egg hunt, VBS, 

Faith Formation Day (Rally Day), etc.) 

10. Develop and maintain, in conjunction with the Faith Formation Team, an annual budget keeping adequate records 

of expenditures for budget purposes.  

11. Maintain an up-to-date record of those involved in the learning ministries of the congregation. 

 

C.  Collaborate with the Pastor, Faith Formation Team, and Worship & Music Teams to enhance faith formation through 

worship. 

D.  Develop and plan programs that support families and support parents as the first teachers of the faith.  

E.  Attend weekly OSLC staff meetings. 

F.  Report to the Faith Formation Team monthly and attend meetings. 

G.  Maintain effective and ongoing communication between the congregation, teachers, the Pastor, and the Ministry 

Teams as related to the responsibilities of the position. 

H.  Attend workshops/meetings/trainings to gather ideas and apply knowledge to improve and enrich our Faith Formation 

programs. 

I.  Assist High School Youth Group leader with educational and summer programming. 

J.  Assist Pastor with Confirmation Classes and organizing youth group mission trips as needed. 

 

4. This position is expected to be approximately 25 hours per week.  It is understood that some weeks may require more 

time and others less because of seasonal fluctuations of the programming.  It is expected that this position will require 

Sunday presence for supervising the Sunday morning education program and building relationships. 

 

The Director of Faith Formation is entitled to ten days paid vacation. Additional time off at no pay can be negotiated.  Vacation 

time is to be approved by the Pastor. 

 

Remuneration is $       for twelve months. Compensation is to be paid the first week of each month for the previous month. 

Social Security benefits will be paid as required by Federal Guidelines. 

 

The Continuing Education Allowance is $    for twelve months. The Professional Expense Allowance is $   for twelve months. 

Both of these are subject to the approval of the Pastor. 

 

The following holidays are paid holidays, during the period specified on Page 1: 

Memorial Day 

July 4 

Labor Day 

Thanksgiving (2 days) 

Christmas (2 days: December 24 and 25) 

New Year’s (2 days: December 31 and January 1) 

 

The Director of Faith Formation will accrue ten sick days per year. 

 

Termination of this agreement will require four weeks written notice by either party. 



News items for the August Evangel are due to Sandra Vana (sandra@osluth.org) 
by 7/28/2020. Please type “Evangel” in the subject line. 

 
 

OSLC Staff 
(765) 743-2931 
www.osluth.org 

Randy Schroeder, Pastor 

Sandra Vana, Secretary 

Angie Henderson, Director of 

Education and Outreach 

 
PLM 

Purdue Lutheran Ministry 

(765) 743-2398 

www.plm.org 

Michael Vinson, Pastor 

330 West Fowler Ave 

West Lafayette, IN 47906 

 

Congregational Officers 

President: Diane Gray 

Vice President: Matt Ohland 

Treasurer: Sue Hermodson 

Financial Secretary: John Mills 
 

Congregational Council 

Cindy Modlin Adams 

Mike Dana 

Carol Grady 

Diane Gray 

Sherri Guido 

Allen Hammer 

Kathy Heise 

Matt Ohland 

Scott Vana 

 

Ministry Team Contacts 

Altar: Vicki Mills 

Arts:  Shelley Lowenberg-DeBoer 

Christian Education: Sandra Vana 

Evangelism: Scott Vana 

Family Promise: Julie Huetteman 

Fellowship Events: Sara Behnke 

Finance: Steve Belter & Carl Behnke 

Foundation: Vince Guido 

LUM Liaison: Allen Grady 

Mutual Ministry: Brian Wagner 

Operations: Dick Rahdert 

PLM Liaison: Mike Myers 

Property: Matt Ohland 

Social Justice: Seeking new contact 

Worship & Music: Mark Hermodson 

Our Saviour Lutheran Church 
300 West Fowler Avenue 
West Lafayette, IN  47906 
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